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THE SAINT 
   Weekly newsletter 
   28 May 2021 

Standing on the threshold... 

The May half-term is now upon us and after what has been a challenging week in 

school, it is to be enjoyed. 

 

Wednesday proved a threshold moment when, as I watched the Year 13 Leavers' 

Assembly in the hall and the warm and humorous reflections of staff and students 

on seven years of school life, colleagues presented themselves and their mobile 

phones with an update from the NHS Track and Trace app directing them to  

self-isolate. Positive Covid cases in Year 11 also pinged through each morning to 

the point that viability of supervision needed review by Wednesday afternoon. The 

decision to close to Year 9 was difficult but necessary. We really look forward to 

seeing the boys back on 8 June, refreshed and ready for Term 6. 

 

By way of a reminder, Monday 7 June is a working day without students, as staff 

meet to review the Working at Grades shared earlier this term to confirm the  

Centre Assessed Grades and final outcomes for every student in every subject in 

Years 11 and 13. An important day indeed. Remote work will be set for Years 7 to 

10 and Year 12 on Satchel and Teams before 9am that morning. 

 

Another threshold moment came on Thursday, as well over 70% of Year 11 had 

been directed to self-isolate by midday. The tipping point came and in the  

interests of safety and equity, school has closed to Year 11 today in what was to 

be their last day of school. In the first 72 hours of next term, we will recoup any  

outstanding assessments and schedule a leavers' event on Wednesday to mark 

the moment and their five year journey through school. 

 

Amidst all this, what has been utterly uplifting and inspiring has been the  

irrepressible good humour and commitment of students and a remarkable stoicism 

demonstrated by SBS staff to drive on and through in this last week of an  

incredibly demanding term professionally. On this note, whilst now slightly  

anachronistic, please find on page 2 copy of an article I wrote for the Oxford 

Times published this week. 

 

Finally, if informed of further positive Covid cases, we will continue to conduct any 

contract tracing until Monday 31 May. Please update covidqueries@st-

birinus.oxon.sch.uk should the need arise. 

 

Fingers crossed that no news is good news and that you all enjoy a half-term full 

of rest and relaxation and, above all, stay safe and well. 

 

Thank you, 

 

Mr W Manning 

Headteacher 

 (01235) 814444 

 stbirinus@st-birinus.oxon.sch.uk 

 www.st-birinus-school.org.uk 

  @StBirinusSchool 
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We’ve come through crisis stronger together Oxford 
Times:  

Educating 
Oxfordshire 

As I sit supervising a Year 11 Business Studies assessment, the last in the  

subject for the boys this summer, the silence permits my mind to wander and 

reflect upon the academic year as a whole - and what a year it has been… 

 

With masks now no longer obligatory in and out of lessons, it’s good to see 

familiar faces again and not be forever questioning the state of my hearing. 

School feels lighter and I think that this change in protocol and the lifting of 

restrictions more widely nationally has had much to do with it. I am really  

looking forward to an awards evening event, beamed into students’ and  

colleagues’ homes and consciousness through Zoom. I still find it strange how 

normal it has become to transmit school narrative, emulate key corporate 

events and portray the vibrancy of school life through the dot of a webcam. It 

is this normalcy of the abnormal which preoccupies me. 

 

Earlier this month, we set up a quality assurance day for the school governors. 

Part of the process was remote. Governors at home or at work connected 

online with students who were plugged into laptops and headsets in school. 

The discussion ranged from their experience in lockdown through repeated 

school closures, probing their sense of wellbeing, the impact of remote  

learning and, quite simply, how school now felt. This was also the first time 

that a small number of the governing body was able to come onto the site, 

assess school climate and talk to teachers and students for the best part of a 

year and a half. 

 

What is habitual and now standard for professionals in schools was poignant 

and stark for our visitors. Those who came into school were taken aback for a 

moment. Teaching in taped square boxes on the floor at the front of the  

classroom, the necessity for gallons (literally) of hand sanitiser, a staff room 

with just a handful of masked teachers studiously marking, as opposed to the 

usual busy cacophony of convivial exchange. Zoned and split lunches, separate 

year group bubbles and the testament of newly qualified teachers who  

expressed the reality of knowing little different was powerful. 

 

When we step back for a second and reflect on the journey for schools through 

this pandemic since March 2020, not to mention the journey still to come, the 

maturity and resilience of our students has been simply staggering. So too, the 

agility and stoicism shown by teachers and associate staff. 

 

As a school leader, I find this resolute and relentless commitment both  

humbling and inspiring. The moral purpose has never dwindled for a second, 

but energy levels have at points naturally taken a hit, when the organisation 

has been required to surge so frequently to assimilate and accommodate so 

much change. Nonetheless, the muscle and professional resource in schools 

that Covid has etched will serve us long into the future. Where my refection 

lies now is how best to ensure and deploy this. 

 

Mr W Manning 

Headteacher 

St Birinus School 
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Diversity Thought for 
the Term 

Different – Adjective - Not the same as another or each other 

Diverse – Adjective - Showing a great deal of variety, very different 

Diversity – Noun - The state of being diverse; variety 

 

How awful life would be if we were all the same. If we all looked the same, 

dressed the same, ate the same food, craved the same things, lived in the 

same houses…. If there was no choice, only one way of being. I liken such a 

“beige” existence to something out of dystopian fiction. Fortunately, our Earth 

is diverse! 

 

Life is an adventure and there is so much choice. Where do you want to live? 

What do you want to do? Where do you want to travel? What do you want to 

have? And for all of us, these hopes and dreams will be different. That is a 

good thing. We are not meant to all be the same. Your body, brain and identity 

are unique and that makes you special. You are a limited edition, once in a  

lifetime version and you are meant to be exactly as you are. There will never 

be another you. This is the way on our extraordinary planet, every creature is 

individual, distinct from its herd or colony. 

 

I killed a spider when I was younger, they scare me, and I remember my Mum 

being quite cross and explaining that there would never be a spider exactly like 

that one on the planet ever again. Apply this mentality to your life. There will 

never be another you again and you cannot turn back time. You can do and be 

anything you want, but if you are going to be anything be kind. Be tolerant. Be 

accepting of others. Embrace difference. Allow it to excite you. Accept what is 

familiar and what is new. To do otherwise stunts our growth and blinkers our 

eyes. It limits our thinking and leads to ignorance. Ignorance leads to  

intolerance, prejudice and hate. 

 

I go back to how awful life would be if we were all the same. 

 

Miss Tottman 

Assistant Headteacher 

St Birinus School 
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DIARY: 7 June - 11 June 2021 WEEK B                 14 June —18 June 2021 WEEK A 

MON 7 Inset Day - School Closed to Students  
REMOTE WORK TO BE SET BY 9AM 

MON 14  

TUE 8 Term 6 Commences TUE 15  

WED 9 Y11 Leavers Assembly: 1.30pm Main Hall in school 

uniform 

WED 16  

THU 10  THU 17  

FRI 11  FRI 18  

School Term Dates 2020/2021 
Dates For 
Your Diary 

Friday 28 May 2021 Term 5 Ends 

Monday 7 June 2021 
Inset Day - School Closed to Students  
REMOTE WORK TO BE SET BY 9AM 

Tuesday 8 June 2021 Term 6 Commences 

Tuesday 20 July 2021 Term 6 Ends (12:30pm finish) 

Coming soon! ParentPay Shop  

A new way to purchase resources through the school Watch this space for 

details... 

Coming Soon! 

There are several items of lost property 

currently being held at Student Services. 

 

If your son has mislaid anything this 

term, please ask him to visit Student  

Services to see if it is there! 

 

Lost Property 
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PTA News 

 sbs_pta@st-birinus.oxon.sch.uk 

 

  St. Birinus School PTA 
 

  @PtaSbs  

Euro 21 Prediction Quiz 

Squads have been announced – time to make your  

predictions.   Do you agree with the majority of predictions 

that France will win? That there will be more than 125 goals 

scored? That Germany will finish top of group F? 

 

Can you predict the winners, losers, scorers and scores from 

the Euro 2021 tournament?   Most questions are multiple 

choice.   Each question has a point value.  Who will score 

the maximum 200 points available?    Remember to screen-

shot or make a note of your predictions! 

Use the link to enter: 

https://forms.office.com/r/T91KikMGUZ  

Just £1 per entry. 

Payments via Parent Pay or bank transfer. 

Prizes awarded to overall winner and  

the top scoring student in Years 7 to 12. 

Prizes include vouchers, footballs and a hamper donated by 

Croudace Homes. 

In the event of a tie all highest scorers will be put into a 

draw. 

 

CLOSING DATE: Friday 11 June 7PM               

WINNERS ANNOUNCED AFTER 12 JULY 

Funds raised will go towards  

purchasing a new set of portable 

goals. 

500 Club May Draw Results 

Thank you to the 140 participants who took part in this 500 club draw and 

raised £140 for school funds. 

Congratulations to the winners:     

1st Prize £70  Membership Number: 19  Name: Anon  

2nd Prize £42  Membership Number: 83  Name: Keith Husselbee 

3rd Prize £28  Membership Number: 95  Name: Anon 

The PTA will be e mailing the winners. 

500 club memberships open again for next month.  Only £2 a month. 

Information about the 500 club can be found on the PTA page on the school 

website. 

Follow the link to fill in an application form to join in time for the June draw on 

Friday 26 June.  Deadline for applications:  15 June 

https://bit.ly/2ScTKK7 

500 

https://forms.office.com/r/T91KikMGUZ
https://bit.ly/2ScTKK7
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Year 10 English 
During English lessons, 10A1 have been exploring whether the voting age should be  

lowered to 16 in England.  In class, we read a range of articles about the voting age,  

researched the issue, and held an animated debate in class. All students then wrote an  

article about the voting age for homework, attempting to emulate the style of the articles 

we studied in class. Asher’s article, printed below, forcefully argues for the voting age to be 

lowered. 

Mr Elliott 

English 

Perhaps amongst one of the greatest  
injustices in British society is the way in 
which it denies the young, bright minds of 
the youths living within it the right to vote in 
parliamentary elections. The fact that our 
democratic and supposedly forward-thinking 
country would categorise them as under-
aged, undereducated and immature is  
frankly absurd. Although this may be true  
for many of those just reaching adolescence, 
upon hitting sweet sixteen, our prejudiced 
country would not only allow them to join 
the military, marry, have sexual intercourse, 
and face criminal charges, but also to throw 
them into a world of taxes and responsibility; 
all the while having the audacity to label 
them as not mature enough to choose the 
government that arms them or to what 
cause their hard-earned money goes  
towards. Something needs to change. 

One of the most common arguments used 
against this bill is the outrageous claim that 
this age group won’t even bother to vote. 
Admittedly, the statistics would show that 
only 43% of 18–24-year-olds actually voted 
in the 2017 general elections, but this is 
solely down to the lack of campaigns  
targeted at that demographic. Thanks to a 
fear of losing the support of an ageing  
population built on structural bias, the  
political system is greatly orientated away 
from its younger citizens and therefore, due 
to a lack of representation, these citizens will 
begin to feel alienated from British society 
and so will not vote. The blame does not lie 
with the age group but with the outdated 
system which favours a dying generation.  

Furthermore, in the 2014 Scottish  
Independence Referendum, over 75% of 16-
17-year-olds voted- yet another sign that 
these age groups show a universe more  
maturity than British society credits them  
for. Many studies have shown that this  
generation is one of the most politically  
involved generations of all time, as is evident 
with the growing amounts of youth-led  
campaigns on a global scale. Educating 
themselves and others on current affairs has 
become a defining trait of what it means to 
be a teenager. Whether just sharing an 
awareness post on their Instagram story or 
signing an online petition or joining civil 
rights movements, our 16 and 17-year-olds 
have proven time and time again that they 

are perfectly capable of believing, and 
fighting for, a common cause. So why should 
they not be able to fight for a political party?  

A frequent claim in opposition to the bill is 
the belief that teenagers are easily  
manipulated to vote for the parties of their 
predecessors, but this is no different to any 
other person. If you looked back along 
branches of your family tree, it is more than 
likely that there will be a large level of  
consistency all throughout it. Not dissimilar 
to football teams, people are highly likely to 
support the team that they’re taught to  
support. In fact, the current generation are 
perhaps the hardest of all to be manipulated 
due to their high level of political  
involvement and self-education. They  
consistently show independence in speaking 
out publicly against the mistakes of older 
generations and, for many, parents are no 
exception- and not just for the sake of  
teenaged rebellion. 

Despite all this, 83% of adults have claimed 
to be against the lowering of the voting age 
and, in all honesty, this is hardly surprising 
considering that the system favours them 
and their political beliefs. It’s important to 
remember that it is not the elderly who will 
be so greatly affected by the devastating 
effects of national changes, such as Brexit, 
but rather the youths who will be thrust into 
its aftermath. All parliamentary elections will 
have a similarly great impact on their future 
as they decide upon the government who 
will shape the world they go into.  

To conclude, the question is not why we 
should lower the voting age to 16, but  
rather: why shouldn’t we? Our society gives 
teenagers the right to defend the realm and 
exploits them into funding a scheme they 
don’t even believe in and yet it stands firm in 
its outdated and insulting beliefs that insight 
comes with age and that immaturity is  
confined to youth. For too long, these youths 
have been the prisoners of British liminality- 
expected to behave like adults and yet  
treated as children the moment the word 
‘politics’ is uttered at the dinner table. It’s 
time to change the long-outdated laws  
preventing our 16-17-year-olds from voting 
in parliamentary elections and finally giving 
them access to their long-deserved rights. 

Asher Wong 

The Great Injustice of the Voting Age in Parliamentary Elections  
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Information 
Contacting School 

If you wish to send an email to 

school, please either use  

stbirinus@st-birinus.oxon.sch.uk 

or the contact form on the school 

website  

(https://www.st-birinus-

school.org.uk/247/contact-details). 

 

Please do not use 

‘9314129@capita-intouch.co.uk‘ 

as this inbox is not monitored.  Please 

check that your email provider or 

phone has not automatically stored 

the capita-intouch email to your 

school contact in your email address 

book. 

 From the Website 

Please visit the school website 

for the latest news stories,  

community news, PTA and much 

more: 

 

http://www.st-birinus-

school.org.uk/259/news-blog 

http://www.st-birinus-

school.org.uk/2548/community-

news  

 

http://www.st-birinus-

school.org.uk/2218/school-

fundraising-and-pta 

 

Vacancies 

 

St Birinus School 

have no current vacancies. 

 

Didcot Girls School 

have no current vacancies. 

 

Sutton Courtenay C of E Primary School 

have a vacancy for a School Business Partner.  For further information, please 

click the link below: 

Vacancy for School Business Partner 

 

Ridgeway Education Trust  

have vacancies for a Finance Services Lead, an Executive Head Chef and a 

Senior School Counsellor.  For further information, please click the relevant 

link below: 

Vacancy for Finance Services Lead 

Vacancy for Executive Head Chef 

Vacancy for Senior School Counsellor 

Can you HELP with WORK EXPERIENCE in 2021? 

Year 10 students from St Birinus School are now seeking work 
experience opportunities on 13 and 14 July 2021 (subject to  

restrictions lifting as planned). 

If you have a business that can offer a rewarding, often life 
changing experience placement for a young person then please 

get in touch. Stacey Nutley, Careers Lead SBS,  
snutley@st-birinus.oxon.sch.uk 

mailto:stbirinus@st-birinus.oxon.sch.uk
https://www.st-birinus-school.org.uk/247/contact-details
https://www.st-birinus-school.org.uk/247/contact-details
mailto:9314129@capita-intouch.co.uk
http://www.st-birinus-school.org.uk/259/news-blog
http://www.st-birinus-school.org.uk/259/news-blog
http://www.st-birinus-school.org.uk/2548/community-news
http://www.st-birinus-school.org.uk/2548/community-news
http://www.st-birinus-school.org.uk/2548/community-news
http://www.st-birinus-school.org.uk/2218/school-fundraising-and-pta
http://www.st-birinus-school.org.uk/2218/school-fundraising-and-pta
http://www.st-birinus-school.org.uk/2218/school-fundraising-and-pta
https://www.suttoncourtenayprimary.co.uk/school-business-partner/
https://www.ridgewayeducationtrust.co.uk/3013/ret-finance-services-lead
https://www.ridgewayeducationtrust.co.uk/3279/ret-executive-head-chef
https://www.didcotgirls.oxon.sch.uk/3807/ret-senior-school-counsellor
mailto:snutley@st-birinus.oxon.sch.uk
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Online  
Social Media Checklists 

 
To support your son in keeping safe 

online, we would recommend taking a 

look at the following link, which provides 

you with instructions and guidance on 

how to ensure their social media  

accounts, including Tik Tok, Instagram, 

Facebook and SnapChat are kept private.  

 

Provided are downable booklets that 

guide you through changing these profile 

settings.  

https://swgfl.org.uk/resources/checklists/ 

 

Accessing Our Online  
Platforms (Email,  

Satchel:One and Teams) 
 
At SBS, we aim to support the appropriate 

and effective use of digital technology 

within education to give all students the 

opportunity to improve and develop their 

digital skills. 

 

Please visit the school website where you 

will find further information plus various 

video tutorials on the different software 

platforms/applications the school uses:  

www.st-birinus-school.org.uk/3361/digital

-sbs 

How Students Can Access 
Microsoft Teams 

 

Step 1: Go to the SBS school website: www.st-birinus-school.org.uk/ 

 

Step 2: Scroll down to the bottom of the website and select 
‘SharePoint’. 

 

Step 3: Log in using your school login details, which will be your 
school email address and set password.  

 

Step 4: Select Teams 

 

Step 5: Select the class you would like to view.  

 

 

Step 6: Select Files to view uploaded work/resources and to  
access set assignments, select Assignments. 

 

 

Step 7: You will then need to access these areas for each of your 
classes. To return to your class tiles, select ‘Teams’ on the left of 
your screen.  

 

 

It is important that your son logs in on a daily basis to his Satchel:One and school 

email account, as well as the Microsoft Teams platform (especially the Files section 

of each of his Team classes). 

For those families who have a smartphone and/or a Tablet, each of these platforms 

can be downloaded through the apps store, which should make the experience of 

using these platforms easier. 

https://swgfl.org.uk/resources/checklists/
https://www.st-birinus-school.org.uk/3361/digital-sbs
https://www.st-birinus-school.org.uk/3361/digital-sbs
http://www.st-birinus-school.org.uk/
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Careers Careers Notices 
Get yourself ahead! 

All Years 

Find Your Future, OxLEP’s online careers 

platform for young people, schools/colleges 

and parents/carers is now available to 

access. You can find information and 

inspiration about your future under one 

'virtual roof':  

• Explore the different employment sectors 

available in Oxfordshire  

• Connect with local and national 

employers 

• Research post 16/18 options including 

colleges, apprenticeships, T Levels and 

universities  

• Discover tips on the skills employers are 

looking for, CV writing and how to 

succeed at interviews   

Visit Find Your Future and contact local 

employers via this link and/or watch this 

short video guide on Find Your Future via 

this link. 

 

All Years  

NHS Virtual Work Experience day, 

June 6, £10 fee applies. It will cover all of 

the specialties below and students will be 

able to register places at this link: https://

alliedhealthmentor.org/nhs-healthcare-

careers-virtual-work-experience/ 

 

Careers that will be showcased on June 6: 

Nursing, Midwifery, Paramedicine, 

Physiotherapy, Occupational Therapy, 

Dietetics, Radiography, Prosthetics 

and orthotics, Speech and language 

therapy, Osteopathy, Pharmacy, 

Podiatry. 

 

All Years 

Non-Clinical Roles in the NHS. This 

event will showcase different roles available 

in the NHS that do not involve directly 

working with patients such as Business 

administration, estates, and IT for example. 

8 June: 5-6pm  

https://www.eventbrite.co.uk/e/nhs-

virtual-taster-day-non-clinical-roles-

tickets-147748420503  

 

All Years 

Fees Apply. Work Experience opportunities 

with InvestIN, 2021.  Use code 

DIDCOTBIRINUS10 for 10% off 

 

Years 10-13: Big names; exciting, 

interactive experiences; exclusive insider 

access. Our work experience programmes 

are unparalleled. Highlights include: 

• Architecture: build and exhibit unique 

3D models from a bespoke brief 

• Computer Science: visit Silicon 

Roundabout with tech giants like 

Airbnb 

• Dentistry: drill decayed teeth and 

discover surgical techniques 

• Engineering: explore Airbus Defence 

& Space Headquarters 

• Investment Banking: compete to 

design the most lucrative portfolio 

• Medicine: experience a high-fidelity 

simulator and treat patients 

• Psychology: enter the therapy room 

and discover clinical psychology 

• Veterinary Medicine: learn horse 

rehab at an equine treatment centre 

 

Some opportunities are available for Years  

7-9 in Computer Science, Engineering, 

Medicine and Law. Click here for further 

info. 

 

Years 10-13 

Are you interested in a career in 

Animation,Video Game Art or Visual 

Effects? 

Well, it’s not too late to apply to study with 

us at Escape Studios this September. 

The creative industries account for 1 in 10 

jobs in the UK. This future-proof path is 

in high-demand, and you could be too! 

 

Why not join our Open Day on Saturday 

5 June to discover your creative career... 

write personal statements, student finance, 

UCAS applications and more. 

DGS and SBS employ the services of a Careers Adviser, from Adviza,  

Angela Walker. Angela provides impartial careers information, advice and  

guidance. Please do feel free to contact Angela with your Career and Further and 

Higher Education queries via: 07827 947326 or email: angelawalker@adviza.org.uk 

https://the360expo.com/find-your-future/
https://www.youtube.com/watch?v=_df-TzCU4cg&t=3s
https://alliedhealthmentor.org/nhs-healthcare-careers-virtual-work-experience/
https://alliedhealthmentor.org/nhs-healthcare-careers-virtual-work-experience/
https://alliedhealthmentor.org/nhs-healthcare-careers-virtual-work-experience/
https://www.eventbrite.co.uk/e/nhs-virtual-taster-day-non-clinical-roles-tickets-147748420503
https://www.eventbrite.co.uk/e/nhs-virtual-taster-day-non-clinical-roles-tickets-147748420503
https://www.eventbrite.co.uk/e/nhs-virtual-taster-day-non-clinical-roles-tickets-147748420503
https://investin.us6.list-manage.com/track/click?u=42ef3d3a89e86b8375cadb9aa&id=4e9ce92412&e=d53df881a6
https://investin.us6.list-manage.com/track/click?u=42ef3d3a89e86b8375cadb9aa&id=931bbe32ae&e=d53df881a6
https://investin.us6.list-manage.com/track/click?u=42ef3d3a89e86b8375cadb9aa&id=321e632e45&e=d53df881a6
https://investin.us6.list-manage.com/track/click?u=42ef3d3a89e86b8375cadb9aa&id=90af3b6f40&e=d53df881a6
https://investin.us6.list-manage.com/track/click?u=42ef3d3a89e86b8375cadb9aa&id=0a46199dae&e=d53df881a6
https://investin.us6.list-manage.com/track/click?u=42ef3d3a89e86b8375cadb9aa&id=9fca3c658f&e=d53df881a6
https://investin.us6.list-manage.com/track/click?u=42ef3d3a89e86b8375cadb9aa&id=7a8156a604&e=d53df881a6
https://investin.us6.list-manage.com/track/click?u=42ef3d3a89e86b8375cadb9aa&id=f015a8379b&e=d53df881a6
https://investin.org/pages/choose-your-career-experience-ages-12-14?mc_cid=9add622400&mc_eid=d53df881a6
https://careermap.us7.list-manage.com/track/click?u=ad6ea66c62b50396e776ca853&id=bba653061e&e=98b1a48a5b
https://careermap.us7.list-manage.com/track/click?u=ad6ea66c62b50396e776ca853&id=3287573df5&e=98b1a48a5b
https://careermap.us7.list-manage.com/track/click?u=ad6ea66c62b50396e776ca853&id=a2d201c3f9&e=98b1a48a5b
https://careermap.us7.list-manage.com/track/click?u=ad6ea66c62b50396e776ca853&id=a2d201c3f9&e=98b1a48a5b
https://careermap.us7.list-manage.com/track/click?u=ad6ea66c62b50396e776ca853&id=6f37e20046&e=98b1a48a5b
mailto:angelawalker@adviza.org.uk
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Careers Careers Notices 
Get yourself ahead! 

Years 10-13 

Creative Arts at BCA. Production Arts is 

one of the newer courses on BCA's 

curriculum and it is perfect for those 

students with a creative flair who don't 

necessarily want to be in the limelight. We 

offer qualifications at Levels 2 and 3 

covering topics such as set design, 

props, lighting, and costume. There's 

more information available at: 

www.bca.ac.uk/subjects/production-arts/  

 

Years 10-13 

Fee Applies: Considering a career in 

engineering? We are running an 

exclusive AI in Engineering 

Workshop online, on 5 June, led by an 

industry expert to help students advance 

their career. 

 

The online workshop is 3.5 hours, and 

covers everything from the basics of AI to 

the unique job opportunities that combine 

AI and engineering knowledge. Students 

will also get a chance to try a hands-on 

practical exercise, and put questions to a 

panel of industry experts from across the 

sector. 

 

Years 10-13 

Free Virtual work experience 

programmes - most of which are taking 

place in June. They involve around 10 

hours of activity and students can take 

part in the programmes alongside school 

or other commitments. Programmes 

currently open for applications: 

Engineering, Finance, Teaching, 

Journalism, Marketing, Law, Politics, 

Veterinary, Graphic Design, Fashion, 

Technology, Dentistry, TV & Film, 

Business Management, Charity, 

Psychology, Publishing, Software 

Developing, Data Scientist, 

Architecture, Product Design, Music 

Business, Investment Banking, Social 

Media Work, Sports (inc Coaching, 

Media and Business)  and Health and 

Social Care. 

You can find the programmes and apply 

using this link. 

 

 

 

Years 11-13 

Virtual work experience for law and 

business students. Our aim is to ensure 

more students know what to expect and 

can develop key skills ready for the 

workplace. The Scheme has a fully live and 

virtual 3-day programme (26-28 July), 

meaning students are able to learn from, 

and network with professionals safely from 

across the UK. 

You would be expected to take part in all 

three days to ensure you can complete the 

collaborative tasks fully. 18 June – 

Applications close. For more info go to: 

https://www.unitasterdays.com/events/

event/64777/real-world-work-experience-

scheme 

 

Year 12 Science Students 

This summer, Vertex Pharmaceuticals 

are running a paid virtual work 

experience programme for Year 12 

students studying science. It offers 

students the opportunity to learn about the 

pharmaceutical industry and the process of 

making medicine. The program will run 

from 2 August to 20 August, and students 

will participate for 35 hours a week from 

9am to 4pm. 

 

Students will participate in a programme of 

hands-on STEM activities, professional 

development and career-readiness events, 

as well as an enrichment programme. The 

application deadline is 28 May. To apply: 

https://vrtx.wd5.myworkdayjobs.com/

Vertex_Careers/job/Oxford-United-

Kingdom/Year-12-Summer-Work-

Experience_REQ-11751 

If students have any issues with the 

application they can email: 

oxfordlearninglab@vrtx.com 

 

 

http://www.bca.ac.uk/subjects/production-arts/
https://sportlivedlimited.cmail19.com/t/r-l-tltihukt-ohutuniky-r/
https://sportlivedlimited.cmail19.com/t/r-l-tltihukt-ohutuniky-r/
https://app1.campus-site.com/public/e/click/IGDLCJnwfr0HlYVt49Jf6Q/yD1BnF4fJ5N_b4hB3ZF4hw
https://www.unitasterdays.com/events/event/64777/real-world-work-experience-scheme
https://www.unitasterdays.com/events/event/64777/real-world-work-experience-scheme
https://www.unitasterdays.com/events/event/64777/real-world-work-experience-scheme
https://vrtx.wd5.myworkdayjobs.com/Vertex_Careers/job/Oxford-United-Kingdom/Year-12-Summer-Work-Experience_REQ-11751
https://vrtx.wd5.myworkdayjobs.com/Vertex_Careers/job/Oxford-United-Kingdom/Year-12-Summer-Work-Experience_REQ-11751
https://vrtx.wd5.myworkdayjobs.com/Vertex_Careers/job/Oxford-United-Kingdom/Year-12-Summer-Work-Experience_REQ-11751
https://vrtx.wd5.myworkdayjobs.com/Vertex_Careers/job/Oxford-United-Kingdom/Year-12-Summer-Work-Experience_REQ-11751
mailto:oxfordlearninglab@vrtx.com
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Careers Careers Notices 
Get yourself ahead! 

Year 12 

Goldsmiths Taster Days enable Year 12 

and Year 13 students to enter a virtual 

lecture theatre and learn directly from 

our academics and talk to current 

students.   

This term’s master classes cover the arts, 

humanities, social sciences, 

computing, and professional subjects such 

as business, journalism and social 

work. 

Topics range from ‘selfies’ to Black History, 

and some map onto the A-level, BTEC, IB 

and Access syllabuses.  Each lecture or 

workshop includes information about 

courses at Goldsmiths and a Q&A with a 

current Goldsmiths student. 

Registration link: https://www.gold.ac.uk/

gold-taster-days/ 

 

Year 12 

Law Scholarships Programme 

What is the CMS Law Scholarships 

Programme? 

At CMS, we believe that a career in law 

should be open to everyone. To realise the 

full potential of our offering, we are 

committed to attracting and developing a 

new generation of the brightest and most 

creative legal minds. Now in its 10th year, 

we are offering up to 10 

Scholarships winners from across the UK: 

•  £2500 for each year of their degree 

course  

• Mentoring support with their 

university applications  

• Support from one of our graduate 

trainees  

• Paid work experience at CMS during 

the holidays 

Background to CMS 

CMS is the 6th largest law firm in the world 

and has recently been named no 26 in 100 

Best Employers for Graduates at the 2020 

National Undergraduate Employability 

Awards. As well as supporting students in 

their university applications, the Law 

Scholarships scheme offers students a 

chance to develop a relationship with us 

and start their journey into the legal 

profession.  

 

We also offer legal Work Experience and 

Apprenticeship opportunities – to find out 

more, please visit our Early Talent website. 

 

Who can apply? 

Scholarships are aimed at academically 

high-achieving students (predicted ABB at 

A-Level) who will be the first generation in 

their family to go to university. There are 

also certain financial criteria that students 

need to meet and full details of these can 

be found in the attached Scholarships 

brochure. We believe that right now it is 

more important than ever for firms like 

CMS to support these students to have the 

best chance to fulfil their aspirations. 

  

What are the next steps? 

To be considered for a Scholarship, 

students will need to enter our essay-

writing competition, closing on 30 June 

2021. Students will need to write 750 to 

1000 words in answer to one of these two 

questions: 

(1)    “It is fair to place restrictions on those 

who refuse vaccines.” Do you agree? 

(2)    Are all forms of protest legitimate? 

You can find full details of the scheme and 

how to apply in the attached brochure and 

on our dedicated Law Scholarships 

webpage. 

 

We regularly post about our opportunities 

on social media and would encourage you 

– and any Year 12 student you think might 

be interested – to follow us 

on Facebook, Instagram, and LinkedIn. 

If you have any questions, please get in 

touch via email: law.scholarship@cms-

cmno.com 

 

Year 12 

Deloitte Aspire Programme 

Link to information 

This July programme offers Year 12 

students who meet the eligibility 

criteria an opportunity to gain insight into 

working at a large company, while 

developing key employability skills and 

engaging in simulated work experience. 

Contact Gemma Campbell-Gray at  

DeloitteAspire@mykindafuture.com  

https://www.gold.ac.uk/gold-taster-days/
https://www.gold.ac.uk/gold-taster-days/
https://www.cmsearlytalent.com/
https://www.apply4law.com/cmscmno/
https://cms.law/en/gbr/publication/cms-law-scholarships
https://cms.law/en/gbr/publication/cms-law-scholarships
https://www.facebook.com/CMSUKCareers/
https://instagram.com/cmsearlytalent
https://www.linkedin.com/showcase/cms-earlytalentacquisition
mailto:law.scholarship@cms-cmno.com
mailto:law.scholarship@cms-cmno.com
https://com.us9.list-manage.com/track/click?u=2eb277ff62b44aa5d97ec4011&id=43e1281d53&e=92dc792dc4
mailto:DeloitteAspire@mykindafuture.com
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Careers Careers Notices 
Get yourself ahead! 

Year 12-13 

Boswells Café - Are looking for staff. 

Email: office@boswellsgroup.com stating 

your name, address, date of birth and a 

little bit about you. Alternatively pop in and 

ask for the manager. 

 

Year 12-13 

Careers in Government & Politics  

Have you ever considered a career in 

Government & Politics? Want to know how 

key decisions are made and what 

influences change in our political 

landscape? Are you interested in what 

happens over in Brussels? Ever thought 

about international relations? If so then 

this event is for you!  

For the first time ever, we are bringing 

together six leaders from across the UK 

political spectrum with experiences at 

Houses of Parliament, Brussels, Lobbyist 

Groups, GCHQ and much more!  

In this exclusive 1-hour session we will be 

hearing each presenter's career journey 

and then opening it up to the floor for 

plenty of questions!  

 

Key Details:  

• Tuesday 25 May, 5pm - 6pm   

• Insight to Government & Politics  

• Gaining inside knowledge on how to 

secure jobs in this sector   

• Focus on international relations and 

what it's like working in Brussels  

• Opportunity to ask lots of questions   

• Open to all students in Y12 & Y13 

 

Application Link:  

https://www.surveymonkey.co.uk/r/

Government-Politics 

 

We do have very limited spaces so if you 

are interested please do book on ASAP. 

 

Years 12-13 

Uni Taster Tuesdays: https://

www.unitasterdays.com/on-demand.aspx 

University guidance videos and 

Webinars for school groups and students 

Videos to support students who are 

considering university to make informed 

future decisions. They feature guest 

speakers from a range of different 

universities, who are always experts in the 

subject they are speaking about. They are 

always independent, impartial, and under 

one hour. They include general content 

students will find useful – like how to write 

personal statements, student finance, 

UCAS applications and more. 

 

Year 12 and 13 Female Students 

Morgan Stanley insight day  

Application link 

Step In, Step Up: An Insight to Technology 

is a one-day programme for Year 12/13 

female students which takes place virtually 

on  30 July. They will get an overview 

of technology programmes available at 

Morgan Stanley and partake in interactive 

challenges, panel sessions and career 

workshops. Deadline for application is 9 

June.  

 

 

mailto:office@boswellsgroup.com
https://www.surveymonkey.co.uk/r/Government-Politics
https://www.surveymonkey.co.uk/r/Government-Politics
https://www.unitasterdays.com/on-demand.aspx
https://www.unitasterdays.com/on-demand.aspx
https://com.us9.list-manage.com/track/click?u=2eb277ff62b44aa5d97ec4011&id=2676ce5437&e=92dc792dc4


 17 

 


